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A Message from the Scientist Chief Professional Officer: We Stand

VIS uke el Proud! CAPT Sharon Williams -Fleetwood
Visibility Subcommittee

Wow, it has been a very eventful time since my last mes
sage in the June newsletter. As you read through this edi
tion of the Scientist Officer Newsletter, it will be January §
it is my hope that everyone has returned safely back to
Inside this issue: work after some holiday leave and fun with friends and
family. | wish to share with you a snap shot of the Commi
sioned Corps of the U.S. Public Health Service (Corps)
events that have transpired and the pulse of the category =
with a few of my reflections.

e Scientist-$hirt available

Content Page

NI'H Direc2zor
We have stood proudly over the past few months. In Jun¢;

PsyPAG Update 2 we were happy to have had a great turnout of Scientists §
our Category Day at the Commissioned Officers Foundat
Calendar of Events 3 (COF) Scientific and Training Symposium. The variety of
Q8A 4 presentations shared as part of our agenda for that day

o were informative and indicative of the significant impact g
SC[eUt|StS serve on 4 scientists are having in a variety of public health arenas
EptAid both domestically and globally. We also enjoyed our Surg

geon Generaldés visit and C i en

rec nittion, o ur S
manent grage%romotnons are boarded Sof regular Corps

Scientists deploy to5 Year recipients. Scientists, you rock!

New Mexico and for the most part we are all regular Corps. In @ctober,
In the month of June we also celebrated those of youh&waéw COER instrument was launched successtlly and

OFRD 4.earn 6 received your temporary promotions. Itwas my pleaswertqgos | eader shi p are ayar e
be able to attend a few promotion ceremonies and bdhierg emphasis. Leadership changes moved tovjard

JOAG Update 4 amidst your friends and family to share in your joy. \peralanency with the announcement of RADMs Bgris

i ) joined other categories and ramped up work on our ca#tmniak and Christopher Halliday as the new Defuty
Officer Basic Cours8 goryspecific Facebook page. Positioning our categosufgieon General and Chief of Staff, respectively. s No-
Sr Officer Spotlight,9 & today and beyond! vember started, the 2010 permanent grade promofions

were announced making for a nice Thanksgiving! jn De-

CDR King 11 The month of July started with messages to officers

update their information in Direct Access due to the YEBI¢! the swift pace of events continued as 201 per-
Family Corner 9 that information for releasing the 2010 CommissiondBA8fft grade promotion eligibility and promotion dligibility
cers Effectivenes Report (COER) instrument. In Au BE{P@EV reserve Cor_p_s was communicated to offigers, the
Jr Officer Spotlight, 10 changed our Scientist Professional Advisory Commigeleditists categapecific billets were launched, the
LT Sydnor (SciPAC) leadership, thanking those that served the gpist responder of the year was determined arjd the

ous year and welcoming our new leadership for this _promotion benchmarks were reviewed.

IR e iRl We found out that DoD nDhwScritidtcawgory & having@rpther stellad yefiri ¢ e |
tee & Officers Roster3 bility for military awards, retroactive to 1990. Althoughdni®to your hard work and dedication. In additign to the
not sure how many Scientist officers this ruling has &#Hewtedentioned previously we are now in our secpnd year
8th Annual NIH Cor8 in the past, it was good news for our future ability towébogur incredible newsletter, we continue to wel
Promotion nize our officers for their noteworthy military contribuiganScientists, we continue improvements on our
ment tool, Best Kept Secret, as well as, found out thaitieeto receive exceptional training at the end of
Officer Basic Course will be providiee tor officers thaPAC calls. CDR Matthew Newland, our PAC Chaif, is also
were not able to attend. We stay informed and involwede congratulated with his additional honor as thg new
hair of the PAC Chairs group. Overall, we are mgving
E éhtaking on challenging assignments and I¢verag-

Scientist Coins & 14
T-shirts

By September, we experienced two senior leadersh

changes in the Corps with the retirements of RADM o
Williams and David Rutstein. We also were informed §h&gSOUrces to strengthen our contributions, our ategory

permanent grade promotions for the 02 and 03 graddddyBfeCOrPs through a s¢|a|f|ess commitment to sgrve.
now to be reviewed by the promotion boards since afGetists, we stand proud!




Page 2 Scientist Officer Newsletter

Nati onal l nstitutes of Heal t h Director o
Christine Hunter

' daY

The National Institutes of
Health (NIH) Obesity Re-
search Task Force has un
taken the development of &
updated Strategic Plan for

greatest scientific opportunify
and challeng®r. Hunter vol-
unteered to lead this effort, find
received the prestigious NIH
Directords Award
Obesity Research, in light of her accomplishments. She
the rapid progress in obesis s organized trahdH writing
research in recent years agsis e 44 ._ = groups, chaired numerous
/ meetings, suggested overaich-
ing frameworks, and developed
and monitored the timeline for
development of the Strategi
Plan. The Strategic Plan is
= anticipated to be published |n
wm |ate 2010 or early 2011.

emerging scientific discovet
ies. The Strategic Plan wills
serve as a guide for coordij®
ing and accelerating obesif 4
research efforts across theg
NIH and enhancing the degg

opment of new e_fforts base@om left to right: Dr. Gregory Germino, NIH NIDDK Deputy Director:
on the identification of areasoR Christine Hunter and Dr. Francis Collins, NIH Director.

The Psychology Professional Advisory Group (PsyPAG) Update, LCDR Rick Shobitz

This year has been an exciting one for Corps psychc Membership and Recruitment and Retention Commifees, we
and the Psychology Professional Advisory Group (P. added a Policy and Procedures Committee, a Profesgional
PsyPAG is comprised of Psychologist Officers from | Development Committee, and a Commissioned Officers Ass
Scientist and Health Service Officer categories. Our ciation Scientific and Training Symposium Committe¢. Ac-
is to serve as a resource to assist in the developmer cording to LCDR Chris Hunter, chairman of the PsyPAG Sci-
nation, training and evaluation of activities related to entific and Training Symposium Committee, "the gog| of the
chology professional discipline in the Commissioned committee is to support our officers in getting the wold out
the United States Public Health Service (Corps). about their great work by encouraging additional pregentatiol
by PHS psychologists at the annual conference." In jddition
our Membership and Professional Development Conjmittees

administrative, and research oriented billets with nur N2ve teamed up to focus on increasing participation i Psy-
Department of Human and Health Services (HHS)O| PAG's mentoring program, always one of the most pppular

Divisions and Staff Divisions (OpDivs/StaffDivs) and activities of our group.
HHS organizations including the Department of Defe Finally, PsyPAG conducted an internal review and ugdate to
Bureau of Prisons, Immigration Health Services, Ind the bylaws this year. The updated bylaws boast a clgrificatic
Health Service, the National Institutes of Health and to the awards procedures, created a pathway to student mer
In order to celebrate our diversity and educate our i bership for psychology graduate students participatirjg in

on the different career paths available to Corps psyc Corps training initiatives such as COSTEP, and upddted lan-
gists, PsyPAG developed a speaker series this year guage on reserve corps members to be consistent wjth the
the series, officers from different organizations are ir upcoming changes that resulted from the Patient Prgtection
brief our membership on their current positions and t and Affordable Care Act of 2010. Our membership Has en-
reer paths that have led them to their current assigni joyed great success in 2010, and is energized for a fantastic
Deployment specific presentations have also been ir 2011. When asked about plans for the upcoming yegr, Chai
to help our members to understand their roles during elect Nikki Frazer replied that "the first step will be tojpull to-
ment and to be prepared for deployment missions. gether our executive committee members {0eecmide

We have also reorganized otoauhittees to better m: planning session so we can begin 2011 with the samge focus
the needs of our membership this year. In addition t and excitement we have seen this year."

The roles of Psychologists in the Corps are diverse,
cers serving in a variety of programs, including in clii
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Calendar of Events, January through June 2011, CDRs Wei Guo & Carma Ayala

Date(s) Event Location

January 21 Officer Basic Couhdtp://dcp.psc.gov/COTA/obcdates.aspx Holiday Inn, Gaithersburg, MD USA

January 222 International Conference on Health, Wellness and Society Berkeley, CA USA
http://healthandsociety.com/confé@@hte

February & Cardiovascular Disease Prevention 2011: Ninth Annual Comprehen Coral Gables, FL USA
Symposiutmtp://cme.baptisthealth.net/cvdprevention/Pages/index.as

February 41 International Stroke Conference Los Angeles, GA USA
http://strokeconference.americanheart.org/portal/strokeconference/s

February 1-24 Officer Basic Couhdtn://dcp.psc.qov/ICOTA/obcdates.aspx Holiday Inn, Gaithersburg, MD USA

February 149 Preventive Medicine 2011 San Antonio, TX USA

http://www.apha.org/about/calendar/pubhealthcalendar208&HA3R
9D31E4C8DC449332.htm

March 710 8th Annual Hawaii Conference on Preventing, Assessing & Treating Honolulu, HA USA
Adolescent and Adult Trauttpa/www.ivatcenters.org/

March 125 Officer Basic Couhdtp://dcp.psc.gov/COTA/obcdates.aspx Holiday Inn, Gaithersburg, MD USA
March 146 Global Health Metrics & Evaluation: Controversies, Innovation, Accc Seattle, WA USA
http://ghme.org
March 179 International Cancer Prevention Update Symposium New York, NY USA
http://www.eventsbot.com/events/eb662234016
March 185 Armed Forces Public Health Conference http://phc.amedd.army.mil/ Hampton Roads, VA USA
March 225 Nutrition, Physical Activity and Metabolism/Cardiovascular Disease Atlanta, GA USA

and Prevention 2011 Scientific Sessions
http://my.americanheart.org/professional/conferencesevents.jsp

April 46 Communicable Disease Control Conference Canberra, AUSTRALIA
http://www.phaa.net.au/2011CommunicableDiseaseConference.phy

April 1622 Officer Basic Couhdtp://dcp.psc.gov/COTA/obcdates.aspx Holiday Inn, Gaithersburg, MD USA

April 2830 Arteriosclerosis, Thrombosis and Vascular Biology 2011 Scientific S Chicago, IL USA
http://my.americanheart.org/professional/conferencesevents.jsp

May &0 Officer Basic Couhdtp://dcp.psc.gov/COTA/obcdates.aspx Holiday Inn, Gaithersburg, MD USA

May 1214 Quality of Care and Outcomes Research in Cardiovascular Disease Washington, DC USA

2011 Scientific Sessibittp://my.americanheart.org/professional/

May 2123 26th Annual Scientific Meeting of the American Society of Hyperten: Hilton, NY USA
http://www.asls.org/
June 223 USPHS Scientific and Training SympBsibiic Health Leadership: The New Orleans, LA USA

to a Healthier Natiitp://www.phscofevents.org/index.cfm

June 2124 3rd North American Congress of Epidemiology Montreal, Quebec CANADA
http://www.epicongress2011.org/
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http://cme.baptisthealth.net/cvdprevention/Pages/index.aspx
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Frequently Asked Questions by Commissioned Corps Officers,
LCDR Renee Calanan

How do | know when | am up for temporary grade and permanent grade promotion?

Officers who would like to calculate future competitive temporary or permanent promotion eligibility should visit tf
http://dcp.psc.gov/promotion_pages 11/PY11 CheattdSseeepdibility requirements and refer to the tabled for
eligibility in the next 3 years. All the dates that are needed to calculate eligibility (Training and Experiencd
(T & E), Promotion Credit, Seniority Credit, efjc).
Report (PIR). For temporary promotion eligibility, an officer must meet all three requireresSs{icé, Enﬂfimr
TimeinGrade) within the upcoming promotion cycle to be eligible for promotion. The eligibility date is the first day
month following the date the officer meets the last of all three requirements.

If you have any questions related to serving as a Corps officer that you would like posted with an answer] please
LCDR Rene Calanarcatanan@smtpgate.dphe.state.co.us

Scientist Officers Served on EptAid: Gestational Diabetes Healthcare Practices
in Ohio, October 2010, LCDR Loren Rodgers and LT Jean Ko

The Ohio Department of Health developed a plan
dress prevention and detection of type 2 diabetes
women with a history of Gestational Diabetes Mell
(GDM). Little is known about the practices of heal
providers in 1) providing information to pregnant w €2
about their future risk, 2) conducting postpartum dgis
screenings among women with a history of GDM,
conducting periodic screenings of women with a h
GDM.

This EpAid surveyed healthcare providers so that ,
could 1) assess the primary and secondary prevehtimm left to right: Drs. Norma Ryan, Michele Shipp, (FAPT)
practices of healthcare providers regarding GDM dtasegrary Duffy, Elizabeth Conrey, (LCDR) Loren Ropgers,
women of childbearing age and 2) assess knowledg&) Jean Ko, Andrew Wapner, and Forrest Smith.
attitudes, and beliefs of healthcare providers regarding

GDM and subsequent development of type 2 diab&®smore pictures, go to

These data are currently in review and the results mtih @odgers.phanfare.com/eis/4871208

sist in the development of public health interventions and

provide a baseline from which the outcomes of such initia-

tives can be compared.

If you wish to submit an announcement or article to theScientist Officer Newsletter
please contact CDR Carma Ayala at cial@cdc.gov.

Visit our website at http://www.usphs-scientist.org



http://dcp.psc.gov/promotion_pages_11/PY11_Cheat_Sheet.pdf
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Scientists Deploy to Tribal Community, CDR Anne C. Dobmeyer

A southwestern Native American tribe declared a stat
emergency in June 2010 due to an increase in the nu The team provided organizational consultation to tije key
deaths by suicide and a spike in suicide attempts. Fe medical and mental health systems of care in the

Teams (MHT) and Systems Access Teams (SAT), ar medical and mental health services.
plemented by Tier 3 mental health assets. Of the offi

CDR Vincen Barnes, CDR Anne Dobmeyer, LCDR B community to address problems related to mental
Davidson, LCDR Nicole Frazer, LCDR Jeffery Goodie and suicide through a diverse array of prevention
LCDR Heidi Daniels. cational initiatives. These activities targeted ment

mental factors impacting mental health and suicide rz over 20 organizations, enabling the community to
this area. Findings were organized into a comprehen coordinated efforts in crisis response, clinical inter
report shared with the tribe and Unified Command. T and suicide prevention.
lored analysis allowed the team and community to be

gaps. ing clinical services to individuals and families affeqted by

visits for provision of therapy and case managemeft ser-

vices. These home visits by deployed team membgrs as-
sisted individuals and families throughout remote rgiral ar-
eas in accessing emergency mental health and sogial ser-
vices.

The deployed officers feel grateful for the warm wejcome
received from the members of the tribe. We are fofjtunate
to have had the experience of working with a groug of indi-
viduals so committed to improving the lives of peogle in
their community. Such dedication serves as a sou1ce of

: inspiration for us as we return to the routines of ouevery-
From left to right: : LCDR Nicole Frazer, CAPT Maureen Cippel, \nes.

Dobmeyer and LCDR Jeff Goodie engaging in teambuilding with tribe
(Photo taken during unofficial activity).
I E——
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New OFRD Reponder e-Learn 2.0 Platform: Core Launch

The Department of Health and Human Services (Hl You can access these tutorials under the "Hglp'/tab
has launched the new responder Learning Manage www.responddearn.com/help/
System, LMS. Respondeazagn 2.0 (Moodle) was
| aunched O6LI VES® on De c eAdditional Help
If have need additional help with technical support, please
To access Respondéearn, go tatp:// contactisphsimssupport@inforeliance.com
www.responddesarn.comYour username has been
carried over from the old LMS platform (Blackboard |f you need help with content, please contact the follqwing:
password has been reset to be the same as your u:
name. OFRD Suppo@FREraining@hhs.gov
NDMS SuppadDMSTraining@hhs.gov
Multimedia tutorials are available to help you navigi TELL SuppolELL_Training@hhs.gov
through Responddrearn 2.0.

Message from the Visibility Subcommittee Chair, CDR Danisha Robbins

Laboratory of Cellular Hematology. My thanks to botl of
these fine officers for their desire to serve.

Throughout my career, the visibility of Scientists has been of
paramount importance. Not only for the work that wejdo
across our fields of expertise, but for the new Scientis§s to
gain knowledge and assistance when they join the Cofps.
Starting with the Recruitment subcommittee and follovfing
with Mentoring, we have opportunities to reach out to poth
potential and brand new Scientists. Visibility activitie§ such
» as the 2010 NBC Health Expo and our work at the CQF an-
iy nual meeting in San Diego help solidify our place in th
L Corps. As Scientists, we do some extraordinary word and
these visibility events allow us a moment to showcasejour
hard work. Right now, we are reaching out to work again at
| am very excited about taking on the responsibilitytb&\28i1 NBC Health Expo and recently attended the Pfficer
bility Subcommittee Chair and sharing this commulicat®n ¢ Cour se ( OBC) Open [Hou:
with all of you. Since starting my term in Septembehalve many exciting events that the Visibility subcommyttee
have put out a call for Scientists interested in servingeombers will be attending, so more to come!
the Visibility Subcommittee. The response was over-
whelmingly positive! We have a total of 28 subcorndttastly, | would like to thank CDR Carma Ayala anq LT
members, some having served previously and soméeattter Silvio for leading the largest of Visibility activi§ies,
are brand new. Based on feedback from the previtesSciPAC newsletter! They are organizing the newdetter
Chair, | selected twe@@mirs, one based in Atlanta aimdnew and exciting ways, all of which will provide visilility to
one in the Metro D.C. area. | am optimistic that theficefntists and the Corps. Great work! | would like tq see
forts will help our visibility reach across the United Staesists move into the social networking era and willjbe
For the Atlanta area, LCDR Matt Breiding will servaskifigpour members to explore avenues such as Facgbook
-Chair. LCDR Breiding is a Psychologist working fior itherease our visibility. | invite ALL of our Scientists fo en-
Centers for Disease Control, Division of Violence Ryagerin Visibility activities as well as create new oppo:ltuni-
tion. The D.C. baseddbair is LCDR Fei Xu, who igti@s based on their interests! Please email me with agy sug-
senior Scientist with the Food and Drug Administragiestions or upcoming activitidsolbins@cdc.gov
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mailto:usphslmssupport@inforeliance.com
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mailto:TELL_Training@hhs.gov
mailto:drobbins@cdc.gov
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JOAG Update, by LCDRs Dominic Frasca and Robin Toblin (JOAG Liaison)

Junior Officer Advisory Group (JOAG) is a vibrant grc tion Program, which serves to pair JOs with COS
junior officers of the Corps who seek to enhance theil as unofficial mentors to the COSTEPS; the Career
professional experience by involvement in group activ subcommittee, which identifies low/no cost career
test hat f ur t heOAGISEVESIHare-mi open to Corps recruiting efforts; and the TAPS
source, advisory, and liaison capacity to assist in the (Transition Assistance Program), which is a collabg
velopment and coordination of activities related to jun tion between R&R and thedatgices Committee
officers (JO). JOAG membership is open to junior off (ISC). The ISC provides information and assistang
(LCDR and below) in all categories. So, what does th
mean, and how does this affect the average JO? JO/
breaks their work down into a number of committees
workgroups. This article will briefly describe recent a
ties of a few of the committees.

The Professional Development Committee (PDC) foc
on aiding JOs to grow their professional career. They
S0 via a variety of programs including: a Uniform Insg
tion Booth (free tips on uniform wear and care, and cl

PS,
Fairs
airs
ra-

P to

JOs exiting other services and entering into the Co

materials and information, which are distributed el
tronically to new officers. The WC has also paired
the Commi ssioned Off i cqg
to create an OBC fiOpen
JOAG members attending, to explain the function &

cers may have, about JOAG, and about the Corps
toms and courtesies) at the annual COF Symposium; well.
Mentoring Subcommittee, which is currently focusing

ps.

The Welcoming Committee (WC) prepares welconjng

ith

I 0S

nd

purpose of JOAG, and answer any questions new @ffi-

S

pairing junior officers up with mentors in their PDCs, i In addition to the established committees, JOAG algo
is also investigating how best to modify the HHH mer staffs liaisons with Office of the Commissioned Corps
ing program to suit the needs of JOs; and the Publica Operations (OCCO), Office of the Commissioned (orps

subcommittee; which encourages JOs to author articl Force Management (OCCFM), Office of Force Re
on professional development topics for publication (ai ness and Deployment (OFRD), and all of the PDC
hence, enhanced visibility for that officer.) The PDC & chairs. These liaisons serve not only to represent
hosts the informati ve i Jvoiceofthe junior officers to these offices, but as
in outside speakers (both senior and junior officers), t duit of information from these offices to all of the ju
talk about a variety of topics of interest to JOs. officers.

The Recruitment and Retention (R&R) Committee haJ OAG6 s mi ssi on, reach,

e

1

Ho us e

on- b r |

nior

and

number of subcommittees, including: the Corps Office brief description in this article. Like all things, you ¢an

Student Training and Extern Program (COSTEP) Cor only get out of it what you put into it. Get involved t

pday!

S
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Officer Basic Course (OBC) Scientist Officer Group, LCDRs Sally Hu and Fei Xu

The new Officer Basic Course (OBC) Scientist Officer Group out of the Career Development Subcommittg¢e is col

seven D®ased Scientist Officatdeast one member of this group each month will attend the OBC graduati
the National Conference Center to welcome the graduating ScieM&shdfisaristhe OBC are there to deliver
sonal letter and CPO coin from RADM Helen Mishoe and to answer any category specific questions.

o)\ 4

From left to right. T Naomi L. Hudson (CDC), LT Jeaom left to right T Zewditu Demissie (CDC/EIS), LT Hrika

Ko (CDC), LT Sara Y. Tartof (CDC), CDR (sel.) Salig.Hddom (CDC/EIS), CAPT John M Golden (DoD)Car
(NIH), LCDR Minglei Cui (FDA), LT Timothy J. Cungigigpment Subcommittee member, LT Joanna |. Gaing
ham (CDC), LT Kamil E. Barbour (CDC), and LT Dawg)Dand LT Asha C. lvey (CDC/EIS) following the grd

MCDaniel (CDC) following the graduation ceremonyggdhfony at the October 2010 OBC.
September 2010 OBC.

Candid shot of the November 11, 2010 OBC Open Hmumsdeft to right: LCDR Fei Xu, LT Adam Bjork, and
sha Hollis at the November 11, 2010 OBC Open Hous

n cerer
h per-

per De-
s (CDC
duation

L T Nata
.
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Senior Officer Spotlight, CDR Michael King

sas for 2 years before moving to Philadelphia, whe
a stayathome dad and case manager for kids with d
needs. In 1999, | moved to Georgia and completed doc-
tor of philosophy degree in social work at the Unive
Georgia, Athens.

| have been a Corps officer for over 7 years. In 200
tered the Corps as a LT in the Epidemic Intelligenc
vice (EIS), a 2 year miusttoral fellowship program in
applied epidemiology at the Centers for Disease C¢
and Prevention (CDC). While | was in the EIS prog
was assigned to the National Center for Environme|
Health, Air Pollution and Respiratory Health Branc
(APRHB) in Atlanta, Georgia. After completing my |
lowship, | knew | wanted to continue to study asth
of the most challenging diseases to measure epide
cally and the management of which involves substa
behavioral componérdad improve my expertise usi

: : | arge dataset s. My ent
I attended the Universiwas rewarded by a posi
where | earned a bachelors degree in psychology a surveillance team, where | have served for the last
bachelors and masters degree in social work. While
school, | worked in various substance abuse treatm | had never heard of the Corps until | began writing
grams and community mental health settings. After sertation in 2002. The Chairperson of my dissertati
ate school, I investigated child abuse for the state o (continued on page 11)

Scientist Family Corner

LCDR Fei Xu in a ping pong match with son, Kevin

Gabriela S. Lacayo is only 4 days old in the picture and
was born July 23rd, 2010.

From left to right: LT Juan C. Lacayo, Gabriela S. La-
cayo, and LT Lacayo's wife Karla Lacayo.
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Junior Officer Spotlight, LT Charlene Sydnor

health disorders such as

on the market.
As a little girl, | used to help my dadMeb=dr

wi || never forget the sm
rived at their homes to drop off their meals. The positi
pact that we made on our community inspired me to v

ogy transfer fellow, | talked to Corps officers serving i
office about their reasons for joining the Corps. They

The Corps sounded like the perfect opportunity for mg
othersd |lives. So | join

| think the most challenging aspect has been finding
| have a B.S. in Chemistry with a Specialization in Eance between my daglay job activities and those of the
chemistry from the University of Virginia (CharlottesCor ps whi |l e trying to me
VA). For my graduate studies, | attended Howardls et weekl|l y goal s so that
sity in Washington, D.C. where learnedaPhDinBl 6 ve al so | earned the i m

help others when | got older. During my tenure as a tthnol—

S C

ease, obesity, and drug addiction. | also manage resegarch
reagents (e.g., mouse models and antibodies) that | rgutinely
license to companies to use for their own research or go sell

Wheelso the elderly in my hometown of Warsaw, Virgnia. |

i | e
e im-
ant to

my
Id me

they wanted to make a difference through helping othgrs.

to be

a part of a bigger purpose and to make a direct impact on

ed
bal-
et

de.
por -

chemistry and Molecular Biology. For my graduate grams that will positively impact my career. One othe} thing

search, | studied developmental expression patternt hat | 6ve | earned is how
gene believed to be important for central nervous s'when | cannot fit another one into my schedule.
development in zebrafish. Upon completion of my «

toral degree, | completed a technology transferfellcl 6 m | ooki ng forward to ny

to

f

at the National Institutes of Health (NIH) Office of T NCR Team at the 2011 State of the Union. | think SciPAC
ogy Transfer in Rockville, Maryland. can help junior officers by continuing to host career trgining

seminars after our monthly meetings on relevant topi
|l 6ve been in the Cor ps providing officers, either junior or senior, with théomo
serve as a Licensing and Patenting Manager at the date information.
Office of Technology Transfer. My job combines sc

and
upx r

law and business into one. | ensure that medical di | spend time with my family and significant other. | loJe to

eries created by scientists at both the NIH and the F cook. | like to recreate recipes by substituting not so

ealthy

and Drug Administration (FDA) areqpatented, and ingredients for healthier ones. | have an oatmeal chogolate

that these discoveries are licensed to biomedicalccc hi p cooki e recipe thato
nies for further development and commercialization certs and watching sports, especially football. | joined
healthcare products. Most of the technologies that tasy football league this year and my team made it to
age have therapeutic or diagnostic applications for playoffs.

20102011 Roster of Scientist Officers

For a roster of all Scientist Officers in the Commissioned Corps of the U.S. Public Health Service in Exceg
http://www.uspbsientist.org/Newsletter/January2011/2011 scientists_roster.xls

S t
a fan-
he

format
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Continuation of Senior Officer Spotlight, CDR Michael King

(continued from page 9) When the Corps emergency response teams were
committee was joking about how Bisimferobiolo- | realized this would be one of the primary ways tha
gisb was doing research while learning to wear a ur Corps relefines public health practice in the U.S. |
once a week and travelling to investigate disease ol fortunate enough to be assigned to Mental Health ]
all over the country. | discovered that she was a Coi and this has afforded me the chance to deploy sev
cer in a program cal | edtmesinresponse to public health emergencies.
ing how to apply epidemiologic methods in the field, portantly, | count the team members as valued me
departure from her@ckground. | was curiousandeand some of my best fori
cited about the opportunity to learn new skills and u all of these years without them.

havioral science in different settings, so | began taki

ormed,
t the
as

pral

re iont
tors
end

only job | applied for was EIS and | became the first balancing all of the fantastic opportunities for rese
with a PhD in social work to be admitted to the prog travel with my farfiilg. | have a tendency to take on
although not the |l ast |Itoo many projects and f
Corps was one of two i p fromtime totime. H
for new EIS officers, the Corps provided more bene
the decision was easy. Beyond getting involved in various Corps activitiegj
value at the time and the Corps has changed subst: the Commissioned Officers Association or SciPAC
since, | am happier than ever with my choice and be suggest that every junior officer find a senior mentg
the opportunities provided by uniformed servicehavqui ckl y as possi bl e. AH
lowed me to grow in ways | never expected. good.

lic health courses. When my dissertation was compl The most challenging aspect of my Corps career 11{3 been

The process of Transformation that began after 9/1” In my dato-day role as an epidemiologist, it is easy

ch and
ar

hae
00S

| would
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[0

the accompanying emphasis on national disaster re forget that | am part of a larger group of scientist oi[icers.

and readiness have been the most important chang Throughout my career, involvement with SciPAC h
| was commissioned. In addition, the emphasis on C me perspective and helped remind me of the missi

S given
bn and

Avisibilityo through da direction of the Scientist category, lending a focusdoeny

more obvious changes. professional activities that extends beyond my orga
tional assignment or duty station.

CDR King visible showing his physical aptitude as an officer. DR King hard at work in his office.
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