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Commissioned Officers Association (COA) Update, CDR Sara Newman

Did you know that the Commissioned Officers Association on the most pressing issues facing Corps both on the wepsite anc
the only non governmental organization nationwide workirt hr ough t he mont hly news|I It t e
on behalf of Corps officers as our advocate? COA has berabout opportunities to volunteer for committees. You caf also
work on a number of issues that directly impact you. From keep informed by connecting with the COA on Facebook jat
and enhancing recruitment for the Corps, to ensuring office http://www.facebook.com/coausphsAnd, of cdqur s
benefits our sister uniformed service entities enjoy. COA I better way to connect with fellow officers than to attend tHe Com-
established relationships with outside organizations to incr missioned Officers Foundation (COF) Training Symposiugn in Nev
opportunities for Corps officers, is working to increase visit Orleans this June. The deadline for early bird registratior] has bee
understanding through improved public relations, and has extended to May 8 To learn motstp://www.phscofevents.drg/
tifying opportunities for Corps officers to enhance their pro' If you plan to attend the COF Symposium, please considgr attend
development and receive credentials for specialized areas ing a workshop on how we can improve our communicatipn to the
One of the most exciting connections we made this year w public about the work of the Commissioned Corps. The Workshor
the Surgeon General, ¥idmiral Regina Benjamin, asked to is scheduled from 2:3B0 pm on Thursday, June 23 and Vjill be
with the COA Board of Directors in February 2011. In our hosted by public relations experts from the New Orleans fecond
she made it clear that she was keenly interested in connec Harvest Food Bank. Also, connect on Facebook and twitjer to lea
with her officers. (See COA Frontline April 2011 for the ful more about the conference and connect with colleagues gt
www.facebook.com/USPHSConfesiedce
The COA is comprised of 20 Board of Directors (BOD) eac www.twitter.com/#//USPHSConference
senting a Corps professional category. There are also a fi
sentative, inactive reserve officer and retired officer repres Feel free to contact CDr Newman anytime if you have gugstions a
the BOD. As a representative of our category, please do r Sara_newman@nps.gov
tate to reach out to express your concerns or ideas so that or 205137225.
on these concerns. You can also become active on the C
serving on one of the COA committees (e.g. legislation anc
awards, membership, public relations, annual meeting and
tion, among others). As a member of COA you can keep

The Psychology Professional Advisory Group (PsyPAG) Update, LCDR Rick Shobitz

The first few months of 2011 have been an exciting time f
chologists of the U.S. Public Health Service (Corps) and f A new effort for PsyPAG is the Department of Defense (D§D) Spe-
Psychology Professional Advisory Group (PsyPAG). The cial Interest Group. This group has been developed to squort the
ship of PsyPAG includes psychologist officers from a varit efforts of Corps Psychologists assigned to the DoD. CDRJAmy Pa
organizations and from both the Scientist and Health Ser chair of the PsyPAG DoD Special Interest Group describef the par
categories. Participation in PsyPAG allows memberstoht i ci pati on in the group as| fian
the great work of psychologists throughout the Corps, to r the knowledge base of our members, share experience arjd lesson
with officers from different agencies, and to participate in ' learned, and to mentor officers new to working with the DD on rel

PAG mentoring program. According to our 2011 PsyPAGv ant pol i ci es and procedurles. 0
LCDR Ni kKki Frazer: fipar t i cthe DoD SpeciateresGroup are encouraged to email CDRyPark n
nity for our officers to satamy.parkl@us.armyfoniadditional information. tf] bot

missioned Corps officers and psycholagists
PsyPAG general meetings are held on the first Wednesday of ever
One major success this year has been the PsyPAG Scien other month at 12:00 eastern time. The dates of remaining meetin
Training Symposium Subcommittee. The efforts of this st this year are June 1, August 3, October 5, and December f. The
tee, led by LCDR Chris Hunter, have helped PHS psychol conference call number83 46919937 and the pass code is
successfully submit proposals for presentation at the 201: 4549026. Meetings generally last about an hour and mosj meeting
sioned Officers Foundation Scientific and Training Sympo include a speaker highlighting the work of psychologists wjth differ-
When asked about this ef f centagencies, unique opportunitiesfor psychologists in thé@ogos, :
cited to highlight the great work of Corps psychologists at and topics related to professional development.
yeards symposi um. We expe Mepr «
at both the Scientist and Health Service officer categorydL CDR S h o b richaml.écBobite@ameddlarmy.ns
well as part of the leadership in the field of mental and bel
heal th track. o
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May through September Calendar of Events, CDR Wei Guo

Date(s) Event

May fi 4 2011 Society for Public Health Education (SOPHE) http:/
www.sophe.org/SOPHE_NACDD.cfm

May 4 6 10th Annual Health Literacy Conference http://www.iha4health.org/

May & 20 Officer Basic Course  http:/dcp.psc.gov/COTA/obcdates.aspx

May 18 14 Quality of Care and Outcomes Research in Cardiovascular Dis-

ease and Stroke  http://my.americanheart.org/professional/

May 16 18 National Network of Public Health Institutes http:/
www.regonline.com/builder/site/Default.aspx?EventID=931853

May 2fi 23 26th Annual Scientific Meeting of the American Society of Hy-
pertension  http://www.ash -us.org/

May 28 27 Public Health Informatics 2011  http://phi2011.amia.org/

June 4 17 Officer Basic Course  http:/dcp.psc.gov/COTA/obcdates.aspx
June 1# 14 Annual Research Meeting (ARM)  http:/www.academyhealth.org/

June 1% 16 2011 Council of State and Territorial Epidemiologists (CSTE)
Conference http://www.cste.org

June 14 16 CDC Disability and Health Partners ~ Meeting  http:/Awww.aucd.org/

June 26 23 USPHS Scientific and Training Symposium http:/
www.phscofevents.org/index.cfm

June 2fi 24 3rd North American Congress of Epidemiology http:/
www.epicongress2011.org/

June 2825  APHA Midyear Meeting  http:/www.apha.org/midyear

July 9i 22 Officer Basic Course  hitp:/dcp.psc.gov/ICOTA/obcdates.aspx

July 2@ 23 2011 National Association of County and City Health Officials
http://www.nasn.org

Aug A 11 19th International Epidemiological Association http:/
www.ieaweb.org/

Aug 18i 26 Officer Basic Course  http://dcp.psc.gov/COTA/obcdates.aspx

Sept i 9 19th National Association of Local Boards of Health Conference
http://www.nalboh.org/

Sept 16 23 Officer Basic Course  http:/dcp.psc.gov/ICOTA/obcdates.aspx

Sept 18 15 AIDSImpact  http:/www.aidsimpact.com

Location
Albuquerque, NM

Irvine, CA

Gaithersburg, MD

Washington, DC

New Orleans, LA

Hilton, NY

Orlando, FL

Gaithersburg, MD
Seattle, WA

Pittsburgh, PA

Chicago, IL

New Orleans, LA

Montreal, Quebec CANADA

Chicago, IL

Gaithersburg, MD
Hartford, CT

Edinburgh, Scotland

Gaithersburg, MD

Coeur d'Alene, ID

Gaithersburg, MD
Santa Fe, NM

ﬁ



http://www.sophe.org/SOPHE_NACDD.cfm
http://www.sophe.org/SOPHE_NACDD.cfm
http://www.iha4health.org/
http://dcp.psc.gov/COTA/obcdates.aspx
http://my.americanheart.org/professional/
http://www.regonline.com/builder/site/Default.aspx?EventID=931853
http://www.regonline.com/builder/site/Default.aspx?EventID=931853
http://www.ash-us.org/
http://phi2011.amia.org/
http://dcp.psc.gov/COTA/obcdates.aspx
http://www.academyhealth.org/
http://www.cste.org
http://www.aucd.org/
http://www.phscofevents.org/index.cfm
http://www.phscofevents.org/index.cfm
http://www.epicongress2011.org/
http://www.epicongress2011.org/
http://www.apha.org/midyear
http://dcp.psc.gov/COTA/obcdates.aspx
http://www.nasn.org
http://www.ieaweb.org/
http://www.ieaweb.org/
http://dcp.psc.gov/COTA/obcdates.aspx
http://www.nalboh.org/
http://dcp.psc.gov/COTA/obcdates.aspx
http://www.aidsimpact.com

Page 4 Scientist Officer Newsletter

Frequently Asked Questions by Corps Officers, LCDR Renee Calanan

How do | increase my geographic mobility when my areapfh i s . 0
expertise and research does not lend itself to moving out ﬁFO

rpotion and Mobilithttp://usphscientist.org/documents/

Atlanta or the DC areafie short answer is that considerati%gl%erdev content/mobilijyibdfio bi | i ty iS céns.i
an off icerds mo_bl ity is -rbl% reséioﬂ&nﬂpofeﬂial@eﬁcﬂﬁﬂt_:&wv/mOb' it
related to mobility in programmatic area or programmat|c[5?3 Rh pages 07/PY07 Scientists Benchn&osgumén-
E"“t%'h'vsloml!ty n tr('je fc'torgmlss[or?ec.j 1Corps of thg U'Sf' P“ﬁ tofficers, both programmatic and geographic mobility arg consid-
?ﬁ]} ervice 1s f?lnle as eit er2. )aﬁsumpt.lon of nevy, '.?3\)8rably by the Promotion Board. This allows Scientit officer:
ad erelrg)tllgeogrﬁp '03 region or .) a}cd.angTeDlg prodgrDa”fH.}BBCscored equally for moving between different programq at the
responsibility within a duty station (including an e?ér%egggency versus moving to different positions or agencjes geo-

to http://usphscientist.org/documents/careerdev_content/

mobility. pyif mobility, depending on the
This definition of mobility is supported by information on te@dreggonsibilities during the detail, and whether the prog
websitehttp://www.usphs.gov/questionsanswers/ area is significardly f f er ent from t he

Corps throughout the nation. Officers may choose to worknittility (programmatic or geographic) is expected if the of

graphically. Details to another assignment might be counteg toward

| en
mmatic
b f f i

er has

geography.agpx A Ther e are many oipspocrltevanri ttiheast faonr osfefrivcienrg hiEns t bh
f

the same agency or program or they may choose to trans$iioten increasing responsibility and leadership throughout
other agencies or programs across the country. The Corpeeupnd promotions.

ports an officer's pursuit of diverse work experiences and-f; e8h including mobility in your CV can be found at:
advancement. Geographic mobility may allow officers to 3ftthNGsphscientist.org/documents/sample_curriculum_vitag

Scientist Officer Role in the Electronic Health Records Way Ahead (EHRWA)
Activities with the Department of Defense (DoD), CDR Wei Guo

CDR Wei Guo joined
Electronic Health Rec|
Way Ahead (EHRWA]
Planning Office in Tri-
care Management Ac]
ity (TMA) in Departme
of Defense (DoD) in
September 2010. Thi
activity is part of the
presidential initiative t
build a joint Virtual Lifi
time Electronic Recor
(VLER) that will imprg
care and services to

transitioning veterans

migration between the current and the new EHR systems.

He is currently developing a plan to migrate data from mult
ing databases at different geographic locations into a new ¢
location. It requires an overarching data strategy to aggreg
from different sources. The goal is to meet the current indy

and eventually with hospitals and providers in the communi
viable data migration plan will need to meet the critical reqy
of the EHRWA euskrs, including healthcare providers and (g
tients, and will be used in public health research and practi

A graduate from Cornell University as a pharmacologist by
CDR Guo commissioned into the Corps in 2003. His first ag
was with the Food and Drug Administration, as the agency
smoothing the flow of reviewer in the field of therapeutic protein drug manufacturi
medical records be- Center for Drug Evaluation and Research. CDR Guo obtai
tween the DoD and the Department of Veterans Affairs (MAjter of Public Health degree in Public Health Informaticg

from the University of Illinois at Chicago, and dove into the
CDR Guo currently serves as Director of Data Strategy ipuhic health informatics. He is certified by Defense Acquis
office, leading the engineering team in coordinating withwehsty in IT program management, and enjoys learning ne
government offices and agencies to ensure that the designeaydiay. He encourages Scientist officers to go out of thei

eir ca-

.pdf

Dle exist
ommon
Ate data
strial dat

standards to achieve data interoperability within the DoD, tije VA,

ies. Thi
rements
a_

e to pro

vide better care to individuals, as well to the general populdgtion.

raining,
signmer
bxpert

g in the
ed his
in 2009
ield of
tion Uni
V things
- comfor

product of the office is in compliance with applicable natnoaés, be ready to take new challenges to realize the hiddgn poten-

standards. In addition to sitting on several critical technitialsaraothd contribute more to the public health.

policy control boards as the EHRWA representative, he also

coordinates among staff members to ensure their efforts are in

line with the data strategy. He closely monitors activitieSQO&@&d-We i Gu o 6 Weidoo@inla.osa.chil r e s
ing data governance, data standards, and data quality while also

assisting in the development of a strategy to best facilitate data
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Scientist Officers in Action: 2011 Presidential State of the Union Address,
CDR Sally Hu

Regional Incident Response CoordinatieNafesral Capital and staged medical strike teams in order to be ready for
Region (RISNCR) team was formed in the summer of 200¢ ately responding if needed for the medical and public he;
plementing plans of the Office of Force ReadinessandDeneeds of our nat i-pofil®event Asth
(OFRD) to have a response team available 24/7 to prompt result, RISNCR enabled HHS to assist OAP with this hig
support of public health emergencies, threats, and nationa file National Special Security Event and the actioAS@RRI
cant events. The team provides a coordination role, integr members including our scientist officers were commendd
the various roles of the incident command structure. Unde brought pride to the Commissioned Corps of the United §
leadership GfAPT Betty CheilughegTeam Leader) and Public Health Service (Cempd}he U.S. Department of He:
CAPT Christine Bena(yeputy Team Leader), RISR has  and Human Services.

been successfully deployed for supporting the Emergency

ment Group in the HHS Secr Ifyouareinthéashington Metropolitan Aead are inter-
National Capital Area Incident Response Coordination Te¢ ested in joining RISTR team, please cor@a®d®T Christine
10 public health emergencies and nationally significant evi Benallyat Christine.Benally@hhstgoany further informatig
(NSSEsSs) including the 2011 Presidential State of the Uniol
(SOTUA).

On 25 February 2010, President Barack Obama delivered
nual Presidential State of the Union Address to a Joint Se:
the Congress from the Hall of the House in the United Sta
tol. The Justices of the S
members of the Joint Chiefs of Staff, State Governors, go\
officials, and invited guests were in attendance. The lead |
agency for security during the Address was the U.S. Secre
vice, who along with the U.S. Capitol Police and the Office
Attending Physician (OAP), requested support from all fed
partments who support consequence management efforts
a potential attack.

Twenty RISNCR team members including six scientist offic
photo) responded to the call from the OFRD and successf
sisted the National Capital Area Incident Response Coord Christine Benally (Deputy Team Leader ICRISSrTier 1),

T 3 am t'a t It.t S IC 0 O'trh tC:]I I.n.a t It 0 nt ¢ CDR (sel.) Sally Hu, LT Charlene Sydnor and LCDR Minglei g
and operations sections, ajong wi e llaisons (o partner ployed for the 2011 State of the Union Address

From left to right: CDR-MgrChu, LCDR Chekesha Clingman, G

Promotion policy information is available in the electronic Commissioned Corps
Issuance System (eCCIS) which is available on the CCMIS websitetp:/
dcp.psc.gov//promotions table of contents.aspx

Promotion year 2011 (PY2011) information will be available this summer at Com-
missioned Corps of the U.S. Public Health Service, Management Information Sys
tem (http://dcp.psc.gov/Promotions.asp

If you have questions about your promotion eligibility or promotion process , con-
tact your liaison. A list of liaison can be found ahttp://dcp.psc.qov/PDF_docs/
sgpac.pdf
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Scientist Role in Nigeria Malaria Deployment, LCDR Anne Purfield

Scientist Officer Newsletter

Since commissioning as a Corps officer in 2008, | have pfigre  Pr esi dent 6 s Madr, &1r2ibidionlexpaht i a
wondered how my training as a malariologist would translatedbthe U.S. Government resources to reduce the intolefable bur
the field during deployment. In early 2010, the perfect tigénirg malaria and help relieve poverty on the African contifgent. In
and deployment opportunity arose, and | was offered a [gapeediber, 2010, eight Corps officers deployed for eight ddys to

a team that would be trained to inspect malaria diagnosti@gi¥Nigeria. Our training took place alongside a cohort ¢f Nige-
ratories in Africa.

From left to right: LCDR Anne Purfield and her training partner

CDR Uchechukwu Samuel Edom, Nigerian Navy.

The objective of the training mission was to train a cadre®8

rian nationals at the Nigerian Air Force Hospital Laboratory Jwhich is
a Nigerian Ministry of Defense and US Department of Defeyse HIV
Program facility.

officers who are available for deployment to assess cliniceEDR Mary BrOOkS assesses rapid diagnostic tests for malaria & the

laboratories in resource poor settings to help strengthen df@ning laboratory in Lagos, Nigeria.
improve malaria diagnostic activities and laboratory capacity (for

more information about the mission, see COA Frontline @ritgaining included lecture and discussion as well as micipscopy
by CDR Jennifer Malia published January/February 201faWihg in a teaching laboratory and a tour/inspection of twd clinical

48, Issue 1). The mission was established by OFRD to kikppatbries. The Nigerian and Corps participants came fro

LT Keisha Jones assesses the efficacy and ease of malaria riggidh and other special pathogens. (continued on next page
diagnostic test at the training laboratory in Lagos, Nigeria.

divers
backgrounds, including pharmacists, nurse, clinical laboratdry man-
agers, and environmental health officer. The first two days jvere
spent learning about malaria, the parasite life cycle, epidemjology,
available treatments, and drug resistance. In the training laporatory,
we made blood smears then identified the parasite species fnd de-

blood. Our training culminated with visits to two local clinicgl labora-
tories where we evaluated the laboratory space, equipmentj and
consumables used for diagnosis of malaria. At the end of epch in-
spection, we met with the laboratory director to discuss the ptrength:
of their facilities and areas for improvement.

As a regulator reviewer at the FDA, | evaluate protocols and data
from clinical trials for drugs against parasitic diseases, suchjas ma-
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JOAG Corner, LCDR Robin Toblin (JOAG Liaison)

As Junior Officer Advisory
light Scientist officers who are involved in JOAG in our Sc

Page 7

When | joined, | wanted to make some type of impact for
cations subcommittee so | immersed myself in the task a

Newsletter as a way to provide more information about th¢ help arrange and conduct an interview with the Division

and how to get involved.

This monthodés featured offi

lead for the Publications subcommittee of the JOAG Recri the committee.

and Retention (R&R) Committee:

| first heard about JOAG
through my wife who has b
an officer since 2006. Howz¢
| did not really get intereste
JOAG until | talked to the J
ChaiElect, LCDR Carlos B
at the Corps Awareness Da
FDA. He told me about the

for individuals who want to
more involved with the Cor

| joined the JOAG R&R Co
mittee in early 2010 because of
my experiences with recruitment events. | was team leade
Morgan State University event and talked about opportuni
Corps at a NIH event. In both cases, | had a great time me¢
civilians and fellow officers. | used my professional skills ¢
reviews by writing articles for the JOAG Journal as a merr
R&R Publications Subcommittee.

missioned Corps Recruitment for an article publication in
JOAG journal. My ambition was quickly noticed because
offered the dead position only a couple of weeks after jai

As cdead, | am responsible for brainstorming article topid
deciding on whom we need to talk to in order to obtain th
information. | also submit article ideas to the JOAG journ
in order to get approval to proceed. Once we have permi
either | or another committee member will make arrange
conduct an interview. Part of our interview process entail
group meeting to discuss the questions we would like to
answered. |, then, delegate tasks to get articles written.
submit the article to the JOAG journal.

The thing I like most about JOAG is working with other o
a member of FDA, | have limited access to officers. The
atmosphere at the FDA is great, but there is something s
about interacting with other officers. | feel that | can relatd
other officers because we innately have something in co
do not know exactly what it is, but whatever it is, it has m
my interactions with fellow officers great! The great thing
JOAG is that it fosters these interactions almost on a dalil

For more information about JOAG go to their websi
http://www.usphs.gov/corpslinks/joag/

Continuation of Nigeria Malaria Deployment (continued from page 6)

SR

-

(CSRE N { S . . . .
From left to right: CDR James Britton and CAPT Mike Schiber er {© Inspect laboratories in Africa; however | am hopeful t
afternoon tea break with our Nigerian counterparts from the Nigel Will be able to return to Africa in support of PMI.
Navy andir Forcat the training facility in Lagos, Nigeria

This training was particularly useful for me because ma
drug products that | reviewnggaded to treat tropical or ne
glected diseases that often occur in resource poor coun
such as Nigeria. | was able to experience the challenge
patients, clinicians, and laboratory technicians may face
taining an accurate diagnosis and successful treatment
laria.

Although the training mission was brief, the relationships
established with our fellow officers and our Nigerian cou
will continue to grow that we will be able to return to Afri
support of PMI.

To date, the cadre of Corps officers trained has not bee

dto

bper
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Scientist Officers Serving as Science Judges at Grace Episcopal Day School, CDR Yi Zhang]|

One of our SciPAC Science subcommittee outreach progrWe wer e t hrill ed and i mpr g¢sse
serve the local community. With this in mind, | coordinated and capability in exploring the science around them. They were al
gram with Grace Episcopal Day School to assist with its ar beaming with pride with their accomplishments. They mgy surely
ence Fair. Five Scientist officers devoted their time and ex become some of the scientists in the future to face the sdentific
and served as the science judges in the Science Fair at Gr challenges of tomorrow!

copal Day School on March 03, 2011. E

Each year, the fifth through eighth graders participate in th
Science Fair at Grace Episcopal Day School. Top projectgss
recommended to the Maryland Regional Episcopal School|

Students chose a topic of interest and created a hypothesi
procedure before embarking on their experiments. Studeng
lected observations, analyzed data and drew conclusions. il
end of their journey, they presented their findings to a pang
judges.

This yeards panel consi st elfg t hel
tist Officers. There were over 60 posters from fifth throughg
grade students presented in the Science Fair. The projectsig
braced a wide range of fields, including microbiology, archi Front row (from Ieft to right): LCDR Anne Purfield, LCDR Yi Zhghg
engineering, behavioral and social sciences, cellular and n Back row (from left to right): LCDR Jon Eric Tongren, CAPT Mdrtin L
biology, biochemistry, chemistry, physics, animal sciences Sanders and LCDR Alfredo R Sancho
and planetary sciences, energy and transportation, enviror

science, and plant sciences. CDR Zhango6és emai l i's Yi.Z@ang

Scientist Officers Serving as Science Judges for Montgomery County Science Fair,
LCDR Fei Xu

Through an activity coordinated throughGBAD®e partici-
pated with of ficers fr om Stages. This helps budding researchers enhance not onlgthey sci
for the Montgomery County Science Fair. The Montgome! entific inquiry and skills but also the ability to convey resedrch mett
Science Fair is an Annual Intel International Science and ©dology and findings to a live audience.

ing Fair (ISEF) that took place in the Armory building at t F e
sity of Maryland. There were over 400 participating stude
ing both high school and middle school students that atte
and private schools in the Montgomery County area, as
homeschooled studeni&hree Scientist officers devoted the
time and expertise on March 18, 2011.

Categories in the Science Fair include Behavioral and So
ence, Biochemistry, Biology, Chemistry, Computer Sciend
and Space, Engineering, Environmental, Mathematics, M
and Health, Microbiology and Physics. In addition to placi
category, students received various awards and recogniti
community organizations. Many students enter the comg
with their Senior Research Projects or research performe( From left to right: LCDR K. Scott Phillips (Scientist) first on left, JAPT Lou
an internship. Ann Rector third from left, CAPT Lola Staple (retired) in center, ICDR
Minglei Cui, (Scientist) sixth from left, LT Sara Camilli (Pharmacigt) sev-
enth from left, LCDR Fei Xu (Scientist) second to right, CDR Janjes Simp-

The Science Fair differs from other competitions because ) _
son (Engineer) furthest right

students to display their projects and communicate their r
judges, whereas, in other competitions such as the Sieme
petition, students only submit research reports for the beg
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Senior Officer Spotlight, CDR Thompson (continued from page 1)

| struggled with my first promotion atterrptiod €It like | hac rity Systems Access Team (SAT), Applied Public Health

to figure out assimilation and awards myself. | later receir (APHT), or Rapid Deployment Force (RDF). My connec and
help and information from another Corps Officer (Nursing « sense of belonging to the Corps increased dramatically I
and finally started to get more connected. joined MH%.

My advice to other officers is to get and stay connected wit When | felt isolated early in my career, it was the Scienti ofes-
in your discipline and category. Get mentoring and advice sional Advisory Committee (SciPAC) that helped me wo

to balance Corps contributions and the work you do for yoi promotions, and provided me with information about whd S
agency. Most RGorps supervisors andtdealth and Human happening in the Corps. The SciPAC officers in Atlanta )
Services agencies do not have a clear idea about the addi helped me with uniform guidance, deployment readiness )
requirements Corps officers have, so you will have to educ other questions as well. They were my main source of i a-

| would also recommend joining a deployment team like M tion about the growing changes within the Corps.

Scientist Family Corner

| 4

y J e e 02,
3 ‘ Left to right: Clyde (friend) with LT Luz Rivera and her husband
: Julio and Melissa (friend) hiking along the Superstition Mountain
From back row, left to right: CDR Guo Ridge Line, Phoenix Arizona.
with June (wife), Matthew (son, 14), :
mother, Melanie (youngest daughter, 3)
and Maria (daughter, 9) February 2011

R, e -3 |

LCDR Rick Schobitz, his wife Elizabeth, anhd their CDR Nisha Robbins (expected baby #3 in 6 weeks) is pictured here
month old son Colton enjoy meeting the Easter Bunny with her husband, Ron, and their two children, Kendall (age 13) and
in San Antonio, Texas Sydney (age 10).
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Junior Officer Spotlight, LCDR James Kenney

| received my Bachelors of Science in Health Science fro Medical Research and Material Command; 2) an Aerospad
University before | accepted a scholarship at Eastern Wa ologist for the U.S. Naval Aerospace Operational Physiolod

e Physi-
y Pro-

University, where | received my Masters of Science in He gram; and 3) a Scientist Officer with the Corps. After compiling a

ences and College Instruction. | enlisted in the Armyinl16 pr os and cons6 list, it b
perform applied physiological research at the U.S. Army career choice; as | could be in charge of my own career.
Institutes of Environmental Medicine. While assigned the

aged the Biophysics and Biomedical Modeling Divisional 6 ve been in the Corps sin
accepted into a doctoral program at Boston University. 2 Supervisory Regulatory Management Officer at the FDA. |
Anthrax attacks in 2001, the Army transferred me to the | age the Microbiological Testing and the Standards and Re
Research Institute of Infectious Diseases (USAMRIID)inSect i ons i n CBEROG6s Divisio
land, where | was assigned to a drug development team cal Testing Section performs quality control biological drug
ing Botulinum toxin countermeasures. While assignedatt esti ng and reviews manuf a

P Cam

e J
man-
gents
h of
release
Ctur

RIID, | was also on their-Msdical Isolation Téathat re- safe and effective. My other section produces and ships sfandards

sponds woralide to biological unknowns and transports p and reagents worldwide so drug manufactures can calibrat
back to USAMRI I Db6s Bi os af iproductspotency during production and regulatory agericig
slammer). With no break in my enlisted service, | receive the FDA) can use them for drug release testing. My other
torate of Science in Applied Anatomy and Physiology frol involve performing scientific regulatory review on Biologica
University in 2006. My dissertation wasTreitiede cense Applications, inspecting manufacturing facilities as &
response effects of melatonin ingestion on sustained exe expert and overseeing a rapid microbial methods research
thermoregulation, and associated neurobehavioral asses that evaluates and identifies alternative test methods that |
recent advances in molecular biology, analytical chemistry,
mation, and instrumentation.

The most challenging aspect of my transition into the Corp
getting a government job. Perhaps, because it had been al

b their

5 (likea .
duties
Li-
product
group
filize
auto-

was
most 20

years since my last job interview. However, once | was cognmis-

sioned, the challenge became balancingtogagayork re-
lated duties with my Corps and family commitments.

| dm moti vated by the knowl
tions make a significant impact on the public health. My pe

b dge
rform-

ance directly impacts the timely production and release of lpiologi-

cal drug products (e.g., tetanus, diphtheria, rabies, tubercu
enza and pandemic vaccines). Everyday, | face new challg
but it is the diversity of my job that | find exciting.

I n my day to day duties it
group of Scientist officers. My involvement with the SciPAQ
strumental in maintaining this perspective. | strongly encol
junior officers to apply for upcoming SciPAC voting membsg
positions, as the ability to interact and work with highly mot
Scientist Officers combined with a better understanding of
diverse missions that Scientists perform in contributing to t
Corps mission are essentia

While working at USAMRIID, | met CDR David Staten, a

officer; who introduced me to the Corps. In 2007, | was ¢

three direct commissions: n

20102011 Roster of Scientist Officers
For a roster of all Scientist Officers in the Commissioned Corps of the U.S. Public Health Service in Exceg
http://www.uspssientist.org/Newsletter/January2011/2011 scientists roster.xls

in, influ-
nges

i s
isin-
rage
rship
vated
he
e

t he

format



http://www.usphs-scientist.org/Newsletter/January2011/2011_scientists_roster.xls

