
(DoD) Initiative by serving as a staff psychologist, 
Alcohol and Drug Abuse Prevention and Treat-
ment (ADAPT) Program Manager, and Chief Psy-

chologist.   
 

My first motivation was to complete a uniform 
services retirement.  I had over 9 years active 
duty with the United States Air Force (USAF) so 
the opportunity to continue that was very appeal-
ing.  Second, the mission of the Corps appealed 
to me.  I liked the idea of service and thought 
there were multiple avenues to make a difference.   
 

The transformation has been the most significant 
change in the evolution of the Corps since I 
started.  I had a nice beard before 2008!  All kid-
ding aside, the shift to a more mobile, deployable 
force has been the biggest change. 
 

I have enjoyed both of my assignments during my 
Corps career.   Working with inmates getting 
ready to re-enter society and go back to their 
families was an opportunity to positively impact 
families and society at large.  Working with ser-
vice members from the Air Force, Army, Navy, 
Marines and Coast Guard at the Eglin AFB Mili-
tary Treatment Facility has also been extremely 
rewarding.  I would like to add that my deployment 
readiness work with the Mental Health Team # 5 
(MHT-5) has been one of the most rewarding as-
pects of my career. 
 

The most challenging aspect of my career in the 
Corps has been that I was somewhat isolated 
from other Corps officers in my two assignments.   
During my early time at FPC Montgomery, I felt 
like I was on my own.   There was not an effective 
mentoring program in place and the Psychiatry 
Professional Advisory Group (PsyPAG) was just 
getting off the ground and wasnôt as well known 
as it is now.    
 

(continued on page 9) 

I earned my Bachelorôs of Science from Valdosta 
State University in 1991, my masterôs degree in 
Mental Health Counseling from Florida State Uni-
versity in 1993, and my Ph.D. in Counseling Psy-
chology from Florida State University in 1998. My 
internship was at the Federal Correctional Institu-
tion Tallahassee where I first heard about Com-
missioned Corps with the United States Public 
Health Service (Corps).  My internship outplace-
ment (1 day a week) was at the Tallahassee Me-
morial Psychiatric Center.  
 

Although I have attended a wide variety of train-
ing, most would fall into the Addiction or Correc-
tions/Forensics categories.  I have also attended 
several field trainings with Corps including Camp 
Bullis, Fort AP Hill, and the Pikeville Kentucky 
Remote Area Medical (RAM) event.  
 

I have been a Corps officer since July 2001.  My 
first duty station was at the Federal Prison Camp 
(FPC) on Maxwell Air Force base (AFB) until Sep-
tember 2008.  I served as Drug Abuse Program 
Coordinator and Chief Psychologist at FPC Mont-
gomery.   From there I started at Eglin Air Force 
Base (AFB) as part of the Department of Defense 
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Did you know that the Commissioned Officers Association (COA) is 
the only non governmental organization  nationwide working solely 
on behalf of Corps officers as our advocate?  COA has been hard at 
work on a number of issues that directly impact you.  From improving 
and enhancing recruitment for the Corps, to ensuring officers enjoy 
benefits our sister uniformed service entities enjoy.  COA has also 
established relationships with outside organizations to increase job 
opportunities for Corps officers, is working to increase visibility and 
understanding through improved public relations, and has been iden-
tifying opportunities for Corps officers to enhance their professional 
development and receive credentials for specialized areas of health.   
One of the most exciting connections we made this year was when 
the Surgeon General, Vice-Admiral Regina Benjamin, asked to meet 
with the COA Board of Directors in February 2011.  In our meeting,  
she made it clear that she was keenly interested in connecting more 

with her officers.  (See COA Frontline April 2011 for the full story).   
  
The COA is comprised of 20 Board of Directors (BOD) each repre-
senting a Corps professional category.  There are also a field repre-
sentative, inactive reserve officer and retired officer represented on 
the BOD.  As a representative of our category, please do not hesi-
tate to reach out to express your concerns or ideas so that I can act 
on these concerns.   You can also become active on the COA by 
serving on one of the COA committees (e.g. legislation and benefits, 
awards, membership, public relations, annual meeting and educa-
tion, among others).   As a member of COA you can keep updated 

on the most pressing issues facing Corps both on the website and 
through the monthly newsletter ñCOA Frontline.ò  You will also learn 
about opportunities to volunteer for committees.   You can also 
keep informed by connecting with the COA on Facebook at   
http://www.facebook.com/coausphs.  And, of course, thereôs no 
better way to connect with fellow officers than to attend the Com-
missioned Officers Foundation (COF) Training Symposium in New 
Orleans this June.  The deadline for early bird registration has been 
extended to May 8th!   To learn more, http://www.phscofevents.org/   
If you plan to attend the COF Symposium, please consider attend-
ing a workshop on how we can improve our communication to the 
public about the work of the Commissioned Corps.  The workshop 
is scheduled from 2:30 - 4:30 pm on Thursday, June 23 and will be 
hosted by public relations experts from the New Orleans Second 
Harvest Food Bank.  Also, connect on Facebook and twitter to learn 
more about the conference and connect with colleagues at  
www.facebook.com/USPHSConference  and  
www.twitter.com/#!/USPHSConference .  
 
Feel free to contact CDr Newman anytime if you have questions at.  
Sara_newman@nps.gov  
or 202-513-7225.   
 
 

The first few months of 2011 have been an exciting time for psy-
chologists of the U.S. Public Health Service (Corps) and for the 
Psychology Professional Advisory Group (PsyPAG).  The member-
ship of PsyPAG includes psychologist officers from a variety of 
organizations and from both the Scientist and Health Service officer 
categories.  Participation in PsyPAG allows members to hear about 
the great work of psychologists throughout the Corps, to network 
with officers from different agencies, and to participate in the Psy-
PAG mentoring program.  According to our 2011 PsyPAG Chair, 
LCDR Nikki Frazer: ñparticipation in PsyPAG provides an opportu-
nity for our officers to support othersô development both as Com-
missioned Corps officers and psychologists.ò 
 
One major success this year has been the PsyPAG Scientific and 
Training Symposium Subcommittee.  The efforts of this subcommit-
tee, led by LCDR Chris Hunter, have helped PHS psychologists to 
successfully submit proposals for presentation at the 2011 Commis-
sioned Officers Foundation Scientific and Training Symposium.  
When asked about this effort, LCDR Hunter reported ñwe are ex-
cited to highlight the great work of Corps psychologists at this 
yearôs symposium.  We expect to have psychologists represented 
at both the Scientist and Health Service officer category days, as 
well as part of the leadership in the field of mental and behavioral 
health track.ò  

 
A new effort for PsyPAG is the Department of Defense (DoD) Spe-
cial Interest Group.  This group has been developed to support the 
efforts of Corps Psychologists assigned to the DoD.  CDR Amy Park, 
chair of the PsyPAG DoD Special Interest Group describes the par-
ticipation in the group as ñan opportunity for PsyPAG to capitalize on 
the knowledge base of our members, share experience and lessons 
learned, and to mentor officers new to working with the DoD on rele-
vant policies and procedures.ò  Officers interested in participating in 
the DoD Special Interest Group are encouraged to email CDR Park 
at amy.park1@us.army.mil for additional information. 
 
PsyPAG general meetings are held on the first Wednesday of every 
other month at 12:00 eastern time.  The dates of remaining meetings 
this year are June 1, August 3, October 5, and December 7.  The 
conference call number is 1-877-691-9937 and the pass code is 
4549026.  Meetings generally last about an hour and most meetings 
include a speaker highlighting the work of psychologists with differ-
ent agencies, unique opportunities for psychologists in the Corps, 
and topics related to professional development. 
 
LCDR Shobitzôs email is richard.schobitz@amedd.army.mil  

Commissioned Officers Association (COA) Update, CDR Sara Newman  
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The Psychology Professional Advisory Group (PsyPAG) Update, LCDR Rick Shobitz  

http://www.facebook.com/coausphs
http://www.phscofevents.org/
http://www.facebook.com/USPHSConference
http://www.twitter.com/USPHSConference
mailto:Sara_newman@nps.gov
mailto:Sara_newman@nps.gov
mailto:amy.park1@us.army.mil
mailto:amy.park1@us.army.mil
mailto:richard.schobitz@amedd.army.mil


May through September Calendar of Events, CDR Wei Guo 
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Date(s)  Event  Location  

May 1ñ4 2011 Society for Public Health Education (SOPHE)  http://

www.sophe.org/SOPHE_NACDD.cfm   

Albuquerque, NM   

May 4ñ6  10th Annual Health Literacy Conference   http://www.iha4health.org/   Irvine, CA   

May 8ñ20 Officer Basic Course   http://dcp.psc.gov/COTA/obcdates.aspx   Gaithersburg, MD   

May 12ñ14 Quality of Care and Outcomes Research in Cardiovascular Dis-

ease and Stroke   http://my.americanheart.org/professional/   
Washington, DC   

May 16ñ18 National Network of Public Health Institutes  http://

www.regonline.com/builder/site/Default.aspx?EventID=931853   
New Orleans, LA   

May 21ñ23 26th Annual Scientific Meeting of the American Society of Hy-

pertension  http://www.ash -us.org/  
Hilton, NY   

May 25ñ27 Public Health Informatics 2011  http://phi2011.amia.org/   Orlando, FL   

   
June 4ñ17 Officer Basic Course   http://dcp.psc.gov/COTA/obcdates.aspx   Gaithersburg, MD   

June 12ñ14 Annual Research Meeting (ARM)    http://www.academyhealth.org/   Seattle, WA   

June 12ñ16 2011 Council of State and Territorial Epidemiologists (CSTE) 

Conference  http://www.cste.org   
Pittsburgh, PA   

June 14ñ16 CDC Disability and Health Partners Meeting    http://www.aucd.org/   Chicago, IL   

June 20ñ23 USPHS Scientific and Training Symposium   http://

www.phscofevents.org/index.cfm   

New Orleans, LA   

June 21ñ24 3rd North American Congress of Epidemiology  http://

www.epicongress2011.org/   

Montreal, Quebec CANADA   

June 23ñ25 APHA Midyear Meeting   http://www.apha.org/midyear   Chicago, IL   

   
July 9ñ22 Officer Basic Course   http://dcp.psc.gov/COTA/obcdates.aspx   Gaithersburg, MD   

July 20ñ23 2011 National Association of County and City Health Officials    

http://www.nasn.org   
Hartford, CT   

   
Aug 7ñ11 19th International Epidemiological Association   http://

www.ieaweb.org/   

Edinburgh, Scotland   

Aug 13ñ26 Officer Basic Course   http://dcp.psc.gov/COTA/obcdates.aspx   Gaithersburg, MD   

   
Sept 7ñ9 19th National Association of Local Boards of Health Conference    

http://www.nalboh.org/   
Coeur d'Alene, ID   

Sept 10ñ23 Officer Basic Course   http://dcp.psc.gov/COTA/obcdates.aspx   Gaithersburg, MD   

Sept 12ñ15 AIDSImpact   http://www.aidsimpact.com   Santa Fe, NM   
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Frequently Asked Questions by Corps Officers, LCDR Renee Calanan 

Scientist Officer Role in the Electronic Health Records Way Ahead (EHRWA) 

Activities with the Department of Defense (DoD), CDR Wei Guo  

migration between the current and the new EHR systems.  
He is currently developing a plan to migrate data from multiple exist-
ing databases at different geographic locations into a new common 
location.  It requires an overarching data strategy to aggregate data 
from different sources.  The goal is to meet the current industrial data 
standards to achieve data interoperability within the DoD, the VA, 
and eventually with hospitals and providers in the communities.  This 
viable data migration plan will need to meet the critical requirements 
of the EHRWA end-users, including healthcare providers and pa-
tients, and will be used in public health research and practice to pro-

vide better care to individuals, as well to the general population. 
 
A graduate from Cornell University as a pharmacologist by training, 
CDR Guo commissioned into the Corps in 2003. His first assignment 
was with the Food and Drug Administration, as the agency expert 
reviewer in the field of therapeutic protein drug manufacturing in the 
Center for Drug Evaluation and Research.  CDR Guo obtained his 
Master of Public Health degree in Public Health Informatics in 2009 
from the University of Illinois at Chicago, and dove into the field of 
public health informatics.  He is certified by Defense Acquisition Uni-
versity in IT program management, and enjoys learning new things 
everyday. He encourages Scientist officers to go out of their comfort 
zones, be ready to take new challenges to realize the hidden poten-
tials, and contribute more to the public health. 
 
 

CDR Wei Guoôs email address is Wei.Guo@tma.osd.mil 
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CDR Wei Guo joined the 
Electronic Health Record 
Way Ahead (EHRWA) 
Planning Office in Tri-
care Management Activ-
ity (TMA) in Department 
of Defense (DoD) in 
September 2010.  This 
activity is part of the 
presidential initiative to 
build a joint Virtual Life-
time Electronic Record 
(VLER) that will improve 
care and services to 
transitioning veterans by 
smoothing the flow of 
medical records be-

tween the DoD and the Department of Veterans Affairs (VA). 
 
CDR Guo currently serves as Director of Data Strategy in the 
office, leading the engineering team in coordinating with other 
government offices and agencies to ensure that the design and 
product of the office is in compliance with applicable national 
standards.  In addition to sitting on several critical technical and 
policy control boards as the EHRWA representative, he also 
coordinates among staff members to ensure their efforts are in 
line with the data strategy.  He closely monitors activities regard-
ing data governance, data standards, and data quality while also 
assisting in the development of a strategy to best facilitate data 

this.ò 
 

Promotion and Mobility (http://usphs-scientist.org/documents/
careerdev_content/mobility.pdf): ñMobility is considered a career 
progression and potential benchmark (http://dcp.psc.gov/
promotion_pages_07/PY07_Scientists_Benchmarks.pdf). For Scien-
tist officers, both programmatic and geographic mobility are consid-
ered favorably by the Promotion Board. This allows Scientist officers 
to be scored equally for moving between different programs at the 
same agency versus moving to different positions or agencies geo-
graphically. Details to another assignment might be counted towards 
mobility, depending on the length of the detail, the officerôs duties 
and responsibilities during the detail, and whether the programmatic 
area is significantly different from the officerôs usual assignment. If it 
is clear that an officer has become an ñexpertò in a given field, less 
mobility (programmatic or geographic) is expected if the officer has 
shown increasing responsibility and leadership throughout their ca-

reer and promotions. 
 

Tips on including mobility in your CV can be found at: 
http://usphs-scientist.org/documents/sample_curriculum_vitae.pdf 

How do I increase my geographic mobility when my area of 
expertise and research does not lend itself to moving out of 
Atlanta or the DC area? The short answer is that consideration of 
an officerôs mobility is not just in geographic mobility, but it is also 
related to mobility in programmatic area or programmatic responsi-
bility.  Mobility in the Commissioned Corps of the U.S. Public 
Health Service  is defined as either: 1) assumption of new duties in 
a different geographical region  or 2) a change in programmatic 
responsibility within a duty station (including TDY and Details, go 
to  http://usphs-scientist.org/documents/careerdev_content/

mobility.pdf). 
 

This definition of mobility is supported by information on the Crops 
website (http://www.usphs.gov/questionsanswers/
geography.aspx): ñThere are many opportunities for serving in the 
Corps throughout the nation. Officers may choose to work within 
the same agency or program or they may choose to transfer to 
other agencies or programs across the country. The Corps sup-
ports an officer's pursuit of diverse work experiences and career 
advancement. Geographic mobility may allow officers to achieve 
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Regional Incident Response Coordination Team-National Capital 
Region (RIST-NCR) team was formed in the summer of 2009, im-
plementing plans of the Office of Force Readiness and Deployment 
(OFRD) to have a response team available 24/7 to promptly act in 
support of public health emergencies, threats, and nationally signifi-
cant events. The team provides a coordination role, integrating into 
the various roles of the incident command structure. Under the 
leadership of CAPT Betty Chern-Hughes (Team Leader) and 
CAPT Christine Benally (Deputy Team Leader), RIST-NCR has 
been successfully deployed for supporting the Emergency Manage-
ment Group in the HHS Secretaryôs Operation Center and/or the 
National Capital Area Incident Response Coordination Team during 
10 public health emergencies and nationally significant events 
(NSSEs) including the 2011 Presidential State of the Union Address 

(SOTUA). 
 
On 25 February 2010, President Barack Obama delivered his An-
nual Presidential State of the Union Address to a Joint Session of 
the Congress from the Hall of the House in the United States Capi-
tol. The Justices of the Supreme Court, the Presidentôs Cabinet, 
members of the Joint Chiefs of Staff, State Governors, government 
officials, and invited guests were in attendance. The lead Federal 
agency for security during the Address was the U.S. Secret Ser-
vice, who along with the U.S. Capitol Police and the Office of the 
Attending Physician (OAP), requested support from all federal de-
partments who support consequence management efforts related to 

a potential attack. 
 
 

Twenty RIST-NCR team members including six scientist officers (in 
photo) responded to the call from the OFRD and successfully as-
sisted the National Capital Area Incident Response Coordination 
Team at its coordination centerôs admin, finance, logistics, planning, 
and operations sections, along with the liaisons to partner agencies, 

and staged medical strike teams in order to be ready for immedi-
ately responding if needed for the medical and public health 
needs of our nationôs leaders during this high-profile event. As the 
result, RIST-NCR enabled HHS to assist OAP with this high pro-
file National Special Security Event and the actions of RIST-NCR 
members including our scientist officers were commendable and 
brought pride to the Commissioned Corps of the United States 
Public Health Service (Corps) and the U.S. Department of Health 

and Human Services.  
 
If you are in the Washington Metropolitan Area and are inter-
ested in joining RIST-NCR team, please contact CAPT Christine 

Benally at Christine.Benally@hhs.gov for any further information.  

  

Scientist Officers in Action: 2011 Presidential State of the Union Address,  

CDR Sally Hu  
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From left to right: CDR Dan-My Chu, LCDR Chekesha Clingman, CAPT 
Christine Benally (Deputy Team Leader for RIST-NCR team-Tier 1), 
CDR (sel.) Sally Hu, LT Charlene Sydnor and LCDR Minglei Cui de-

ployed for the 2011 State of the Union Address  

Promotion policy information is available in the electronic Commissioned Corps 

Issuance System (eCCIS) which is available on the CCMIS website (http://

dcp.psc.gov//promotions_table_of_contents.aspx).  

Promotion year 2011 (PY2011) information will be available this summer at Com-

missioned Corps of the U.S. Public Health Service, Management Information Sys-

tem (http://dcp.psc.gov/Promotions.asp). 

If you have questions about your promotion eligibility or promotion process , con-

tact your liaison.  A list of liaison can be found at http://dcp.psc.gov/PDF_docs/

sgpac.pdf 
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Scientist Role in Nigeria Malaria Deployment, LCDR Anne Purfield  

the Presidentôs Malaria Initiative (PMI), a five-year, $1.2 billion expan-
sion of the U.S. Government resources to reduce the intolerable bur-
den of malaria and help relieve poverty on the African continent.  In 
September, 2010, eight Corps officers deployed for eight days to 
Lagos, Nigeria.  Our training took place alongside a cohort of Nige-
rian nationals at the Nigerian Air Force Hospital Laboratory, which is 
a Nigerian Ministry of Defense and US Department of Defense HIV 

Program facility.         

The training included lecture and discussion as well as microscopy 
training in a teaching laboratory and a tour/inspection of two clinical 
laboratories.  The Nigerian and Corps participants came from diverse 
backgrounds, including pharmacists, nurse, clinical laboratory man-
agers, and environmental health officer.  The first two days were 
spent learning about malaria, the parasite life cycle, epidemiology, 
available treatments, and drug resistance.  In the training laboratory, 
we made blood smears then identified the parasite species and de-
velopmental stage using microscopy.  As a scientist who spent 7 
years culturing malaria parasites, this was a piece of cake for me and 
I enjoyed working with non-scientists and teaching others the finer 
points of malaria microscopy.  We also compared the ease of use 
and results for several malaria rapid diagnostic tests that are cur-
rently used in the field.  Collectively, we found the rapid diagnostic 
tests may require stringent quality control and quality assurance in 
the field as our results were quite varied when we tested patient 
blood.  Our training culminated with visits to two local clinical labora-
tories where we evaluated the laboratory space, equipment, and 
consumables used for diagnosis of malaria.  At the end of each in-
spection, we met with the laboratory director to discuss the strengths 

of their facilities and areas for improvement.   
 

As a regulator reviewer at the FDA, I evaluate protocols and data 
from clinical trials for drugs against parasitic diseases, such as ma-

laria and other special pathogens.  (continued on next page) 

Since commissioning as a Corps officer in 2008, I have often 
wondered how my training as a malariologist would translate to 
the field during deployment.  In early 2010, the perfect training 
and deployment opportunity arose, and I was offered a place on 
a team that would be trained to inspect malaria diagnostic labo-

ratories in Africa.  

The objective of the training mission was to train a cadre of 
officers who are available for deployment to assess clinical 
laboratories in resource poor settings to help strengthen and 
improve malaria diagnostic activities and laboratory capacity (for 
more information about the mission, see COA Frontline article 
by CDR Jennifer Malia published January/February 2011, Vol. 
48, Issue 1).  The mission was established by OFRD to support 
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From left to right: LCDR Anne Purfield and her training partner, LT 

CDR Uchechukwu Samuel Edom, Nigerian Navy. 

LCDR Mary Brooks assesses rapid diagnostic tests for malaria at the 

training laboratory in Lagos, Nigeria. 

LT Keisha Jones assesses the efficacy and ease of malaria rapid 

diagnostic test at the training laboratory in Lagos, Nigeria. 



 

As Junior Officer Advisory Group (JOAG) Liaison, Iôd like to high-
light Scientist officers who are involved in JOAG in our SciPAC 
Newsletter as a way to provide more information about the group 
and how to get involved.  
 
This monthôs featured officer is LCDR Scott Steffen, the current 
lead for the Publications subcommittee of the JOAG Recruitment 
and Retention (R&R) Committee: 
 
I first heard about JOAG 
through my wife who has been 
an officer since 2006. However, 
I did not really get interested in 
JOAG until I talked to the JOAG 
Chair-Elect, LCDR Carlos Bell, 
at the Corps Awareness Day at 
FDA. He told me about the 
importance of JOAG and that it 
was a great place to get started 
for individuals who want to get 
more involved with the Corps. 
 
I joined the JOAG R&R Com-
mittee in early 2010 because of 
my experiences with recruitment events. I was team leader at a 
Morgan State University event and talked about opportunities at the 
Corps at a NIH event. In both cases, I had a great time meeting 
civilians and fellow officers. I used my professional skills of writing 
reviews by writing articles for the JOAG Journal as a member of the 
R&R Publications Subcommittee. 
 

When I joined, I wanted to make some type of impact for the publi-
cations subcommittee so I immersed myself in the task at hand to 
help arrange and conduct an interview with the Division of Com-
missioned Corps Recruitment for an article publication in our 
JOAG journal. My ambition was quickly noticed because I was 
offered the co-lead position only a couple of weeks after joining 
the committee.  
 
As co-lead, I am responsible for brainstorming article topics and 
deciding on whom we need to talk to in order to obtain the proper 
information. I also submit article ideas to the JOAG journal editors 
in order to get approval to proceed. Once we have permission, 
either I or another committee member will make arrangements to 
conduct an interview. Part of our interview process entails the 
group meeting to discuss the questions we would like to have 
answered. I, then, delegate tasks to get articles written. Lastly, I 
submit the article to the JOAG journal.  
 
The thing I like most about JOAG is working with other officers. As 
a member of FDA, I have limited access to officers. The work 
atmosphere at the FDA is great, but there is something special 
about interacting with other officers. I feel that I can relate better to 
other officers because we innately have something in common. I 
do not know exactly what it is, but whatever it is, it has made all 
my interactions with fellow officers great! The great thing about 
JOAG is that it fosters these interactions almost on a daily basis.  

 

For more information about JOAG go to their website 

http://www.usphs.gov/corpslinks/joag/ 
 

 

JOAG Corner, LCDR Robin Toblin (JOAG Liaison)  
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Continuation of Nigeria Malaria Deployment (continued from page 6)  

 

From left to right:  CDR James Britton and CAPT Mike Schiber enjoying an 
afternoon tea break with our Nigerian counterparts from the Nigerian Army, 

Navy and Air Force at the training facility in Lagos, Nigeria   

This training was particularly useful  for me because many of the 
drug products that I review are intended to treat tropical or ne-
glected diseases that often occur in resource poor countries, 
such as Nigeria.  I was able to experience the challenges that 
patients, clinicians, and laboratory technicians may face in ob-
taining an accurate diagnosis and successful treatment for ma-

laria. 
 
Although the training mission was brief, the relationships we 
established with our fellow officers and our Nigerian counterparts 
will continue to grow that we will be able to return to Africa in 

support of PMI.   
 
To date, the cadre of Corps officers trained has not been recalled 
to inspect laboratories in Africa; however I am hopeful that we 

will be able to return to Africa in support of PMI.   
 



One of our SciPAC  Science subcommittee outreach programs is to 
serve the local community. With this in mind, I coordinated a pro-
gram with Grace Episcopal Day School to assist with its annual Sci-
ence Fair.  Five Scientist officers devoted their time and expertise 
and served as the science judges in the Science Fair at Grace Epis-

copal Day School on March 03, 2011.   
 
Each year, the fifth through eighth graders participate in the annual 
Science Fair at Grace Episcopal Day School.  Top projects were 
recommended to the Maryland Regional Episcopal School Fair.  
Students chose a topic of interest and created a hypothesis and 
procedure before embarking on their experiments.  Students col-
lected observations, analyzed data and drew conclusions.  At the 
end of their journey, they presented their findings to a panel of  

judges. 
 
This yearôs panel consisted of nine judges; five of them were Scien-
tist Officers.  There were over 60 posters from fifth through eighth 
grade students presented in the Science Fair. The projects em-
braced a wide range of fields, including microbiology, architecture 
engineering, behavioral and social sciences, cellular and molecular 
biology, biochemistry, chemistry, physics, animal sciences, earth 
and planetary sciences, energy and transportation, environmental 

science, and plant sciences. 

Scientist Officers Serving as Science Judges at Grace Episcopal Day School, CDR Yi Zhang 
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We were thrilled and impressed by all studentsô creativity, curiosity 
and capability in exploring the science around them. They were all 
beaming with pride with their accomplishments.  They may surely 
become some of the scientists in the future to face the scientific 

challenges of tomorrow!  

CDR Zhangôs email is Yi.Zhang@fda.hhs.gov  

Front row (from left to right): LCDR Anne Purfield, LCDR Yi Zhang 
 Back row (from left to right): LCDR Jon Eric Tongren, CAPT Martin L 

Sanders and LCDR Alfredo R Sancho 

Through an activity coordinated through the DC-COA, we partici-
pated with  officers from other Corpsô categories as science judges 
for the Montgomery County Science Fair. The Montgomery County 
Science Fair is an Annual Intel International Science and Engineer-
ing Fair (ISEF) that took place in the Armory building at the Univer-
sity of Maryland.  There were over 400 participating students includ-
ing both high school and middle school students that attend public 
and private schools in the Montgomery County area, as well as 
home-schooled students.  Three Scientist officers devoted their 

time and expertise on March 18, 2011. 
  
Categories in the Science Fair include Behavioral and Social Sci-
ence, Biochemistry, Biology, Chemistry, Computer Science, Earth 
and Space, Engineering, Environmental, Mathematics, Medicine 
and Health, Microbiology and Physics. In addition to placing in each 
category, students received various awards and recognitions from 
community organizations.   Many students enter the competition 
with their Senior Research Projects or research performed during 
an internship. 

 
The Science Fair differs from other competitions because it requires 
students to display their projects and communicate their research to 
judges, whereas, in other competitions such as the Siemens com-
petition, students only submit research reports for the beginning 

stages.  This helps budding researchers enhance not only their sci-
entific inquiry and skills but also the ability to convey research meth-

odology and findings to a live audience.  

 

Scientist Officers Serving as Science Judges for Montgomery County Science Fair,  

LCDR Fei Xu  

From left to right: LCDR K. Scott Phillips (Scientist) first on left, CAPT Lou 
Ann Rector third from left, CAPT Lola Staple (retired) in center, LCDR 
Minglei Cui, (Scientist) sixth from left, LT Sara Camilli (Pharmacist) sev-
enth from left, LCDR Fei Xu (Scientist) second to right, CDR James Simp-

son (Engineer) furthest right 



Scientist Family Corner  
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From back row, left to right: CDR Guo 
with June (wife), Matthew (son, 14), 
mother, Melanie (youngest daughter, 3) 
and Maria (daughter,  9) February 2011 

LCDR Rick Schobitz, his wife Elizabeth, and their 4 
month old son Colton enjoy meeting the Easter Bunny 

in San Antonio, Texas  

Senior Officer Spotlight, CDR Thompson (continued from page 1)  

I struggled with my first promotion attempt for O-5 and felt like I had 
to figure out assimilation and awards myself.   I later received some 
help and information from another Corps Officer (Nursing category) 
and finally started to get more connected. 
 

My advice to other officers is to get and stay connected with others 
in your discipline and category.   Get mentoring and advice on how 
to balance Corps contributions and the work you do for your 
agency.   Most non-Corps supervisors and non-Health and Human 
Services agencies do not have a clear idea about the additional 
requirements Corps officers have, so you will have to educate them.   
I would also recommend joining a deployment team like MHT, Secu-

rity Systems Access Team (SAT), Applied Public Health Team 
(APHT), or Rapid Deployment Force (RDF).  My connection and 
sense of belonging to the Corps increased dramatically when I 
joined MHT-5.   
 

When I felt isolated early in my career, it was the Scientist Profes-
sional Advisory Committee (SciPAC) that helped me work on 
promotions, and provided me with information about what was 
happening in the Corps.  The SciPAC officers in Atlanta (CDC) 
helped me with uniform guidance, deployment readiness, and 
other questions as well.  They were my main source of informa-

tion about the growing changes within the Corps.  

Left to right:  Clyde (friend) with LT Luz Rivera and her husband 
Julio and Melissa (friend) hiking along the Superstition Mountain 
Ridge Line, Phoenix Arizona. 

CDR Nisha Robbins (expected baby #3 in 6 weeks) is pictured here 
with her husband, Ron, and their two children, Kendall (age 13) and 

Sydney (age 10). 



I received my Bachelors of Science in Health Science from Drake 
University before I accepted a scholarship at Eastern Washington 
University, where I received my Masters of Science in Health Sci-
ences and College Instruction.  I enlisted in the Army in 1993 to 
perform applied physiological research at the U.S. Army Research 
Institutes of Environmental Medicine.  While assigned there I man-
aged the Biophysics and Biomedical Modeling Division and was 
accepted into a doctoral program at Boston University.  After the 
Anthrax attacks in 2001, the Army transferred me to the U.S. Army 
Research Institute of Infectious Diseases (USAMRIID) in Mary-
land, where I was assigned to a drug development team assess-
ing Botulinum toxin countermeasures.  While assigned at USAM-
RIID, I was also on their Aero-Medical Isolation Team ï that re-
sponds world-wide to biological unknowns and transports patents 
back to USAMRIIDôs Biosafety Level IV hospital suite (a.k.a. the 
slammer).  With no break in my enlisted service, I received a Doc-
torate of Science in Applied Anatomy and Physiology from Boston 
University in 2006.  My dissertation was entitled The dose-
response effects of melatonin ingestion on sustained exercise, 

thermoregulation, and associated neurobehavioral assessments. 
 

While working at USAMRIID, I met CDR David Staten, a Corps 
officer; who introduced me to the Corps.  In 2007, I was offered 
three direct commissions: 1) a Scientist Officer in the U.S. Armyôs 

Medical Research and Material Command; 2) an Aerospace Physi-
ologist for the U.S. Naval Aerospace Operational Physiology Pro-
gram; and 3) a Scientist Officer  with the Corps.  After compiling a 
ópros and consô list, it became apparent that the Corps was a best 

career choice; as I could be in charge of my own career. 
 
Iôve been in the Corps since January 2008.  I currently serve as a 
Supervisory Regulatory Management Officer at the FDA.  I man-
age the Microbiological Testing and the Standards and Reagents 
Sections in CBERôs Division of Product Quality.  The Microbiologi-
cal Testing Section performs quality control biological drug release 
testing and reviews manufacturesô test results to assure drugs are 
safe and effective.  My other section produces and ships standards  
and reagents worldwide so drug manufactures can calibrate their 
products potency during production and regulatory agencies (like 
the FDA) can use them for drug release testing.   My other duties 
involve performing scientific regulatory review on Biological Li-
cense Applications, inspecting manufacturing facilities as a product 
expert and overseeing a rapid microbial methods research group 
that evaluates and identifies alternative test methods that utilize 
recent advances in molecular biology, analytical chemistry, auto-
mation, and instrumentation. 

 
The most challenging aspect of my transition into the Corps was 
getting a government job. Perhaps, because it had been almost 20 
years since my last job interview.  However, once I was commis-
sioned, the challenge became balancing my day-to-day work re-

lated duties with my Corps and family commitments. 
Iôm motivated by the knowledge that my Corps service contribu-
tions make a significant impact on the public health.  My perform-
ance directly impacts the timely production and release of biologi-
cal drug products (e.g., tetanus, diphtheria, rabies, tuberculin, influ-
enza and pandemic vaccines).  Everyday, I face new challenges 

but it is the diversity of my job that I find exciting. 
 
In my day to day duties it is easy to forget that Iôm part of a larger 
group of Scientist officers. My involvement with the SciPAC is in-
strumental in maintaining this perspective.  I strongly encourage 
junior officers to apply for upcoming SciPAC voting membership 
positions, as the ability to interact and work with highly motivated 
Scientist Officers combined with a better understanding of the 
diverse missions that Scientists perform in contributing to the 
Corps mission are essential for officersô career development. 

 
 
 

Junior Officer Spotlight, LCDR James Kenney  
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2010-2011 Roster of Scientist Officers 

For a roster of all Scientist Officers in the Commissioned Corps of the U.S. Public Health Service in Excel format, click here 

http://www.usphs-scientist.org/Newsletter/January2011/2011_scientists_roster.xls 

http://www.usphs-scientist.org/Newsletter/January2011/2011_scientists_roster.xls

